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Short description/Contents  
 
 
 
 
 
 
 
 

After successfully finalizing this course, students 
will be able to: 
-know the main provisions of the Labour 
Code and related regulations 

use skills or knowledge in a given work 
situation 
-identify connections between theoretical 
concepts of labor and social law and 
their application to a specific situation 
-be able to apply correctly the legal 
provisions in force at the particular 
situation of an employee, identifying 
rights and obligations 
-be able to run and work relationship in terms of 
legality and even control this type of social 
relations 
CHAPTER I: INTRODUCTION TO THE STUDY 
COURSE EMPLOYMENT 
CHAPTER II SOCIAL DIALOGUE 
CHAPTER III: PREPARING AND TRAINING 
CHAPTER IV: INDIVIDUAL LABOR CONTRAC 
CHAPTER V JURISDICTION OF LABOUR AND 
LEGAL LIABILITY 

Assessment/Evaluation 
 
 
 

1. Each student will have to write an individual 
project on a topic that will be discussed with the 
professor (50% of the final grade) 

2. After writing the project, each student will be orally 
evaluated on the theoretical aspects from the 
individual project (25% of the final grade) 



3. After writing the project, each student will be orally 
evaluated on the practical aspects from the 
individual project (25% of the final grade) 
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